S<NIdel URBIR §NT YhIRG

STHTE[N Y]
faemf oRBRr

-4, Vg (P)
(Fmm=r ek fre)

QENIGH, YHAR, 25 Aile, 2003 20

’ | — “q 05, 1925 IF G| 5.

ERAERRIE
dle T arpamr—

&AT 1058 / &0f10—1 /200396 (arf¥r0) /02
REVGH, 25 e, 2003

IR EET
qBivf

——

-

w0 o fro—13

: “ﬂffﬁr-ran?ﬁ%mm"$a§iﬁaaogauﬁ$mmwﬁmmmaﬂ$mhw
ﬁw_wmmmﬁwahaﬁﬁmmﬁmwmsﬁm@mawwmﬁvfw’
ﬁ?ﬂﬁ,mmﬁﬂw(ﬁ?ﬁaﬂ@mﬁﬁﬁfmwﬁﬁgﬁaﬁﬁﬁaﬁmﬁﬁﬁﬁnﬁa _
P fere FreifaRaa Prerael gomt & —

SRSl @te Pl famnr, TS e (Rifer)
& Aar Fremae), 2003 @

IR Yo—arT=y
1. (v) a8 Frmae) swvive ats i feurr, werme aftrr-ar (Rafaer)  wifera am
- a1 Fremaef, 2003 Dl Sy
(&) 7w qxea wg wh

2. TS % Fmfor R, werRme g (Fofae) Rar v o Qar @, dar af
Ry B G D g wyarfrse =) . uiRerfy




Qay w1 was

apeff w1 wid

e

4

B,

() “Taafad wiliaRl wt i oaedid 4w

(@) “TINE @) TG bl a0 erfon O R wt i @ o
C @ eflE amwd @l arRE el AT WS s

() b @ aregd SERIEE et A el @ &

(&) WD @ aresd eRiTel @) U9d WEHR W &

(@) _regure”’ @l arerl. gTRida @ Xreaurd 9 B;

(®) qar o1 9ew” 1 s dar & wael F fanll ug Wy framasli

ﬁwﬁmﬂaﬁﬂ@“ﬁﬁﬁiﬁﬁﬁ\ﬁmﬁﬁﬂﬁmaﬁsﬁﬂ? Al
wifers wu @ Frga el @ & ‘_ |

(o) e o1 arewd STRIE <o Erafor fawmr, e aiftrars (Rifd)
Jar 9 € : -

(@) “wfEerT arcqd AR B Qe

@) iifas Pl 1 aread Qar & ol A [ el ug wr Wi fFrgfea
d & o aef Prgfa @ 3ﬁ§ﬁﬂsﬁ$mﬂmz§wzﬁ
'ﬂ@aﬁaﬁﬁéﬁﬂﬂﬁ.ﬁﬁmﬁ?ﬂmn&ﬁm}@
mmaﬁ?ﬁmﬁmﬁ%ﬁm@aﬁmﬁvﬂgﬁ

©) "qﬁ‘fafrzrﬁfr:aﬂﬁﬁqﬁﬁrmmaﬁf&ﬁuﬁﬁqaﬂs‘ﬁnwﬁ%
arel wE Hre @) et A 217 - ' o

g7 a—aat
(4) &t £ wew it ok 9 wela Avh @ el @) dear vah sl
fradt WHR R W W IraeRa @1 WY |

(z)ﬁm'wfa?mﬁm(1)$azﬁﬂ'qﬁﬂdawﬁ$aﬂﬁm=rﬁﬁmﬁ,
ﬁmmﬁw@mmﬁrﬁmﬁﬁqﬁﬁmﬁ?ﬂﬁﬁl
TR o
(qaﬁ)wmﬁﬁmmuﬁaﬁﬁmﬁ@nﬁswﬁ%mwmla

Hﬂaﬁmﬁ[ﬂ?ﬁ%ﬁg.w?ﬁﬁwﬁﬂw?ﬁiﬁﬁﬁﬂﬁ
4 1)1 L ' .
(ﬁ)w@aﬁﬁaﬁm“mmuﬁﬁuﬁmqmﬁﬂm%
foreg a8 Sfa el | ' ;
arr fe—ael
wamqﬁmnﬁﬁnﬁrﬁmmwaﬁ’mﬁ:_
(T®) so wirera amaer @ wed | el GIARIE
&) () 4snﬁwﬁmw@ﬁgﬁaﬁﬂaﬁmﬁn®ﬁ?{)ﬁﬁ
ﬁr%ﬁﬂ‘cﬁfﬁaﬁfa%ﬁmﬁwaﬁwmﬁmﬁa—dzﬁ
- gatesrre dar qof B el s-uRER ann, -
(if) 5qﬁam$ﬁtasrmw(mﬁm)/ﬁw ¥ QA R wdl @
'ﬁé-ﬂ#ﬁﬂﬂﬁﬁﬂﬂﬁ%ﬂdﬁﬂ?ﬁwﬂmqﬁmm
_ - g

aryggfaa s, g s ey e Al @ araffat @ ferd

areeer. Wl @ W WgT GRS B sl @ arpar fpur ST



8.

DA Ye G N ]
() i W TR wl;oa

() Tereac wreomef wl, S aTed A ARl wu J g @ s W
1 ol 1962 W qd WG 3T Bl Al

@) v Seea @ G enfad g, P aRa ol wu 9 frara
& wPr A wivr, g, sieret ar fedd @l e du s,
et st ymges Rufears o donferar (qdadt armiet e
StefleR) A wasH e &l o

g Suga Al (@) o (1) @ greeff i v @iy BT ARy
forad ug ¥ RToU ARG BT UISEL G WI—us Sl far war g

g T aix fe, AvR (@) & ared] @ we ot s @ amAd
for e ufre wu geifders, affrgEar arer, eRiga W ursdar 7
TV W B A L e

qeeg uE o o afy wig arell suyed sof}y () &7 8 o urEar
BT WAV U ad W e arafy @ g sy il fear S i
o aefl B ve ad @ ey & et Gar § g oud § @ far

ST 5 58 wRa ArTR@ar WK R d |

feumof—d7) sraefl @1, Rrad arrel § umEar S PI-uE TS
@,M%ﬁﬁmmwﬁﬁhwéﬁﬁgmmwﬁ,

Rrel} whET AT wEeR ¥ uftatad fear W g 8 Aved gHAd

wz arafey wu @ Prgga o R o1 v B (@ SiavEd we-uE
SO TRI TG &%, o ww A 9ud ud ¥ o e faar S |

n‘c:q-\r"\fﬁéﬁfercﬁa‘;matwaﬁaﬂﬁmaltfﬁr@@ﬂamﬁ%:-

%mﬁﬁﬁiﬁ@ﬂiﬂ%ﬁﬁﬁﬁﬁfﬁﬂﬁﬂﬁﬂﬁﬁﬁ@fﬁﬁﬁﬁ%
SR AT TRFR ERT SUS GHGH AFIAIE Big Suifer|

a1

Rt AR ¥ Tdeye sifw ot (gRem) A T T W @

I T

10.

o i

wa@%waﬁmwﬁﬁaﬁ@wﬁﬁﬁaﬂlmﬁamm
s, - _ N
(w)mi‘ﬁwﬁmﬁwaﬁ‘aﬁaﬁamfﬁwﬁmaﬂ'ﬁ:m
(@) ey BeE BN @ Q- W e w
e w7l @ fore ag sawas 2 fr areff 4 9w wewsk ad @Y, R
Rtrerer ~forsnfir @ oY, wEeh Spes Bl 21 @ ) Ay e o) ot w
3%35;@@&%3@%?{3%‘@:;_ BT '
e A o, srpyfa seenREr ok S e Afrr @,
S ENER BRI WG W AR @ o, shaidel @ e 4
geaae oy Wem gan af At e Rt fafifdse @ s
Qar oF faredl v ue el ardf B R sr=eff @y AR a1 =Ry
r T Yar A Aarier @ fag ) yeR O Swged g we | Pl

e g wEE A SOl WA B¥ o |
- froguflwy wReR AT el vrew wxer ar fedt e wiEerd Ry A

HH'WWWWWﬂW%WﬁWmWWWW
mﬁmmmam%%ﬁ%mwﬁqﬁmtﬁmmﬁﬁ
ETvNﬁﬁmaaﬂmzﬁﬁﬂﬁmﬁa?ﬁmﬁﬂMmﬁmﬂﬁumﬁlﬁfaﬁl

vifers aidany

4

arferreh anfird

aRF -



SIRiREH
Y

Rl o1
SR

el wdf @1
Hisn

I AT .

el ) wlsan

‘-eig"em e
A

T3

14.

16.

7.

Phan ol 1oy speer 81w uesfy oliiag s

sy e (el afda wl g Ban @ wads O we < gad 8 i
Seat wnEt B o [ U aoxdl @y @i e Reens £
forell afY apefl @ Qar A Rl ug w Frgaa ad ar snda v ae
5 wrale oy arliRe glie ¥ SueT ey 3wl 7 8 iy g 3
3 wRS i A a7 8 e S oo el @1 qerargel urerd
@ W amr g @) wwmraar w1 a0 anxelf @) Frgfda @ fay aif
wq A arpifaa B o @ qd Sud ag anar @) skl @ gz fEfvan
uRug @ wdar o wtfef av o - '

qeeg, wal=ifRy gren wdf Rl g el O wveyar @ fafecm yav-
ga @Y srder wE B SEAAT|

HIT grg—adf @ ufbar

ﬁgﬁfﬂnﬂﬁﬂﬁﬂaﬁf%aﬁﬁﬂﬁmaﬁﬁﬂﬁﬂﬁaﬂﬁwsﬁ?ﬁw
6 @ aehe arqfra snREy, erpfia seenREl i SARRT @
sy @ Ry i @) o arel Rfveral @) wer ) senRa o
iR ZU@) YIT AR BT QAL

() siRvitfrar wdar ¥ wRaE @ @ el B Ry amde ara

a1 o s ¥ el Rk wea 7 smila SR |

(if) m}ﬁa{mﬁhﬁuﬁmﬁmwﬁﬂnmﬁwvmwﬁﬁma?
T AT ERT SN fpar war wdu—ud 7T 8|

(i) FaRerer e 1 aRvmw sy & Wit @ik aeleg o) ford S @
ey amatT Pt 6 @ aiefe e sy, sRfa st
& sy ol ag AP & sy @ e, sfafie ghiad
w4 aramEar B enT ¥ xEd gy e wear ¥ sy @t
TR @ Y AriR BT o g9 wesw § ot g RefRa
wwug'ﬂmﬁﬁ.l-mwﬁmawaﬁaﬁmﬁﬂ?vm
sfet @) fafaa wden ¥ Swe gRr wrw Bl W sfel F site fam
ST | N

(v) aRiT ey @ swa wdvrr ma ¥ S 5 e war Ak
TreTerR W wew areff gr e fpY o et @ we AT Q@ wwe
ﬂww@mﬁmﬁvmmﬁaﬂaﬁmwmﬁar
Pryfe @ g S w99, S oo | afk 2 ar st areff
T A wRER—aER % wra o¥ ot fafad war 3 afte @ ard
tﬁﬁ'aﬁamieﬁaﬂﬂmﬁjﬁ#wwmﬁmlwﬂ#whﬂm-
Riteral @Y W ¥ aftre Ry vedia wfrma @ oFfos gl T
g Prafea ik a1 swaRaT ST .

uﬁﬁ%ﬁﬂﬁmﬁﬁgﬁﬁaﬁﬁwmﬁgmﬁwﬁmﬁmw

T U’ 9 WRGR GRT e Frel @ ager @) o

afe i @ Rl o Prgfiear el adf e w0 w9

Srl, @l ue wgda wae g dur @ sRef R seafat @ A

geia Rl @ 3w g ol s @ fafea gfRrerer &1 (8, QA A

ywar s wsi=ifa g Prgea erfda ®n s



19.

20.

(if)

sy g (2} of Gy o apd T er, aglan wifised ssalsla)
@ A el wr A dae, R O autiaafa, 19a9 15, 16 W 17 &

areflsr dare @i o wEh) T ard wy, gl e

Sel widl @ fod) o 3 Fryfaar G odf ey wi=fy @t g
@1 S B Al Pl frgfer 9 o T @ Sl s ae R
IS sl R 7 e ferm s i Ry 47 @ NN U o
Al duR 9 B2 o o |

(i) afe f&ehy v a8 & wvava ¥ PR @ o @ e arwr oy

0
(i)

5 S At ve wgam sy N S fvar s Rl erfiaat @
AT BT Yook, Rissar w9 W AT SR ol B aenReRy e
TR @) S A1 SR 5 9w wa F 8 Rrent @ 9= wetsig fvar
ol | A Frgfrr @ adf s wI=R Y gre 9 S At A
frre-17 & faffe awmmy @ ague W@ wRE
ﬁmﬁ'ﬁﬂﬂ'wwﬁﬁrﬁﬁmwﬁﬁwﬁﬁmwm
fw @ qt af 9 sl @ fg uRder w vEr s

wﬁaﬁmﬁmﬁmﬂﬁﬁﬂﬁma{ﬁrﬂmﬁaﬁaﬂm
TRIETT e W uRieror e @ gy

(i) Frgfe mierd 3@ sroy @ ot sfifafad frd o, srenr—sren

W)

©)
(vi)

W_ﬁqﬁﬁmmﬁwwéméwﬁmﬁﬁﬁﬁm

2 mﬂqamamtrﬁﬂuﬁiﬁ$ﬁmmuﬁ?ﬁm-mfﬁ-wm‘ﬁ
st SR fodlt 1 aRRafy 7 <1 o @ arftre =& Tere sl

muﬁﬁﬂr_mﬁmmvgnﬁ@mmﬁra%ﬁmmhvﬂmﬂ
ar TS < i Fgfia miter a T wd 8 iy oRAEERT wh
#Jﬁﬁﬂﬁmmwwm%mﬁmm‘m‘ﬁﬁ
mnﬁma@%.mwawrﬁmwmmaﬁ?ﬁ,nwﬁa
ﬁmmwﬁaﬁ?aﬁ:mwwwm@ﬁmﬂﬁ.m
BT I W @Y o gad) ¥

Y aRdlensfivr enfem R Sulem (v) @ arefis wemaffa frar sra
mﬁﬂmﬁﬁmﬁmaﬁmﬁ,ﬁﬂﬁmaﬂwﬁaﬁm

wﬁdﬁmﬁﬁ‘rﬁw%aﬁﬁﬁmwamwmmﬁaﬂﬁw
Aar w9 o wod &

(i) Frgforr T waf o witwfers fee v ax ot feelt s e ar

0]

G%Eruzwaﬁmﬁﬁ?a?ﬁmaﬁqﬁd?mmaﬁmma%
watsrnef AR S @Y armERy @ wwar @ | _
Gﬂﬁm(z)ﬁwﬁa%mﬁwﬁﬁ@ﬁﬂﬁqﬁﬁm:ﬁ#ﬁﬁﬁ
qﬁﬂmmmmﬂ‘{wﬁfﬁmm%ﬁﬁwﬁﬁgﬁﬁﬁ
) @ fear wRm, af— -

(@) wﬁﬁ%aﬁwnﬁ'aqﬁmﬁﬁbfﬂi}'mﬁ]

' (@)wmaﬁvwwﬁa’rﬁrmaﬁmmi

(it)

(M) sud wfrer wla o & o)

(&) e afror wer @ R wa ae o g

(8) WER TSl vl 3% Bt Suged wwed 8

WET BTN QWU A B RGN Qawk] B WirfiaRy Premaed, 1991
(@ SERTae F anp) @ wuasE) @ sruR wrfieRer aravad e @
a“sf?mﬁmsﬂa%ﬁrwms?ﬁwﬁw(a)a%mﬂ?wmwmﬁ
EY AW N BN 5 wrafed afia ¥ yRder srafy UHeargd &
Yt Y oft 2, vumfievr @y sirder waen SR | '

yReei

Reqriaeoy



d e

gfRdlarn aigfy

yer whefq

ar=r faway o1

. fafrs

grar 91 grat
i Rifdraen

anrg fi

22.

23.

- 24

25.

26.

27

RS TS IR B i B RN B
SN Waa edwndr Treradl, 2002 00 Spgen apgin g

Wil |

NPT Ora—da+d salie

() wtar 7 ug w Frygaa Al o1 sras o w8 o Wer
&R Y-y W I@enRa fear o |

(i) s Fromaell & wres @ wae dar Frer ser @2 e 8
1. Wermd s (Rifad) (%o 8000-275-13500)

() wvsried weu A foell uftrae guger @ gid ge o, uRenshw eafaa
&1, Yfx 98 ygd A il W dar ¥ 1 &), e F gwwy yen
daigfE @il <) St ST 9 e ad @) walseEe dar g e o)
el 3l fadi damgfa @ ad @ Qar @ wearg a9 s S99
ke erafer @ @ <t &1 sk wlRerr ww v forar &l -

geeg Afy WY yEE A %Y aeY @ SR uRder araf agrh
S dl g9 USSR 9@l wE el W worn daugfy @ fery @l @
Sy w9 9@ @ Frifee miterd araer frda 9 €

(i) ¢ afyd o1 o vEd ¥ WoR $ 3N $IE ug g e @ 8,
gRdlar wafyr § da Yua wvstiTa Gew gr1 RAfafia s -

g, Al WAS WerT e a9 @ arel uRdien sl aate W
dl g9 uSN 4erg S @l oY ey duegfy & fav g8 aw a9d @)
sty oie dw (e Fgfea wifterd ammen Brder s
(i} 8 e o1 Wl ygel @ el wer dar A 8, uRdEm safer F Aaq
U5 B SR @ W § AR GeE) 9ad R e ang
g Pt g fffrafc g
HIT TSI YT
ol ug ar War ¥ ey Py @ sl s ReReY @ Rrer el
IR wx, 98 g foiRaa & a1 ifRee, fRux € fvar s fed)

arreff @Y e @ aroel anrfiar @ ford wewer o awensr wa A Wl wng
el 1 1 4 Pyl @ ol amé a

U9 fawal @ e F o faffle wu @ su e ar ey adal @
srrfa 1 e &, War ¥ Pigao wfda wvg @ srdeay @ e F
WIRT AR da@! uw aErgaar oF) frel, et siv ety g
frfya et

SIET TS YRGN 1 U WHErE g oY & dar 4 Fryea B afa o
dar @ wal ot e o ae ol fgw @ gada @ fedl faftire
el A s wfearg gkt 2, 98i 98 99 wp A ang frmt F fed
ra @ Bid g9 1, amdw g1 99w ai sdeman @ ww War ao sl
W) el @ el wed gy, R 9w el W wamma i} wrngef Of
4 srEarE] s @ fay amawas wiE, e o Rifde o ad €

u¥eg, ol @IS fraw et @ wwered | ssran T @l gt 9w
a1 afirga @1 Rifra @ @ gd Su fiera @ wemel form s

g4 Fragraell 4 fad) 9ra o1 #1g uwrg 39 siRervr v ey Raral w
A v, REer gu ¥ wmE-wng ) o)) il R weRr @
arREy @ srpaR aFyfaa o, emqfug smunfl eiv s Ry
ARy @ cafwray @ fore wudser frar o adf@e &)y




TG UG g ual @l v

1. werasd sl (fufaer) 193

TSI 4,

To Rfavian,

No. 1058/PWD-1/2003-96(Establishment)/02
Dated Dehradun, April 25, 2003

NOTIFICATION
Miscellaneous

fa |

In exercise of the powers conferred by the provision to Article 309 of the “Constitution of India”
and in supersession of all existing rules and ordars on the subject, the Governor is pleased to make
the following rules for regulating the recruitment and conditions of Service of persons appointed to the

. Uttaranchal Public Works Department Assistant Engineer (Civil) Service :-

THE UTTARANCHAL PUBLIC WORKS DEPARTMENT
ASSISTANT ENGINEER (CIVIL) SERVICE RULES, 2003

PART I-GENERAL

1. (i) Theserules may be called the Uttaranchal Public Works Department Assis-
tant Engineer (Civil) Service Rules, 2003,

(i) They shall come into force at once.

2. - Uttaranchal Public Works Department Assistant Engineer (Civil) is a State Service
comprising group “B” posts.

3. Inthese rules, unless then; is anything repugnant in the subject or context--
(a) "Appointing Authority” means the Governor;

(b) “Citizen of India” means a person who is or is deemed to be a citizen of India
under part [l of the Constitution;

(¢) “Commission” means the Uttaranchal Public Service Commission:
(d) “Government” means the State Government of Uttaranchal:
(e) “Governor” means the Governor of Uttaranchal:

() “"Member of Service” means a person substantively appointed under these
rules or the rules or orders in force prior to the commencement of these rules
to a post in the cadre of the Service; -

-(g) “Service" means Uttaranchal Public Works Department Assistant Engineer
(Civil) Service;

(h) “Constitution” means the Constitution of India:

(i) “Substantive Appointment” means an appointment on & post in the cadre of
the Service and which is not an adhoc appointment and is made after selec-
tion in accordance with the rules and, if there are no rules, in accordance

~ with the procedure prescribed for the time being by executive instructions
issued by the Government;

Short title

The Status of
Service

Definitions



Source of
Recruitment

Reservation

Nationality

(1) The strengli of the Service and ol vach ceteeory o pasis Wik, of
such as mayv be determined by the Gevernmient i fime 1o times

{(?) The strength of the Service shall until orders varying the sanie are passed
under sub-rule (1), be as given in the Appendix
Provided that--

(i) The Governor may leave unfilled or may hold in abeyance any vacant
post, without thereby entitling any person to compensation;

(i) The Governor may create such additional permanent or terporary po_éts,
as he may consider proper. %

PART llI--RECRUITMENT

5. Recruitment to a post in the Service shall be made from the following sources:--

(1) 50 percent by direct recruitment through the Commission;

(2) () 45 percent by promotion from amongst substantively appointed Junior
Engineers (Civil) who have completed seven years of satisfactory
service, as sgch. on the first day of the year of recruitment,

(i) 5 percent by promotion from amongst substantive‘(y appointed Junior
Engineers (Technical/Computers who have completed seven year's
satisfactory Service, as such, on the first day of the year of recruitment.

Resarvation for the candidates belonging to the Scheduled Castes, Scheduled
Tribes and other categories shall be in accordance with the orders of the Govern-
ment in force at the time of recruitment.

PART IV~-QUALIFICATION

7. A candidate for direct recruitment to a post in the Service must be :-

(a) a citizen of India; or

(b) a Tibetan refugee who came over to India before January 1, 1962 with the
intention of permanently settling in India; or =

¢c) aperson of Indian origin who has migrated from Pakistan, Burma, Sri Lanka
or any of the East African countries of Kenya, Uganda and United Republic of
Tanzania (formerly Tanganika and Zanzibar) with the intention of permanetly
settling in India :

Provided that a candidate belonging to category (b) or (¢) above mustbe
a person in whose favour a certificate of eligibility has been issued by the
State Government:

Provided further that a candidate belonging to category (b) will also be
required to obtain a certificate of eligibility granted by the Deputy Inspector
General of Police, Intelligence Branch, Uttaranchal :

Provided also that if a candidate belongs to category (c) above no certifi-
cate of eligibility will be issued for a period of more than one year and the
retention of such a candidate in Service beyond a period of one year shall be
subject to his acquiring Indian Citizenship.

Note--A candidate in whose case a certificate of eligibility is necessary but
_the same has neither been issued nor refused may be admitted to an

examination or interview and he may also be provisionally appointed subject

to the necessary certificate being obtained by him or issued in his favour.
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11.

12.

13.

14.

possess @ Bl

by law in India or &

¢ degree in Civil Engineering fram a University e stalblel
gree recognised by tl“c Government as equawvalent thereio

Cr

have passed Sections ‘A’ and ‘B’ examination of the Institution of Engineers
(India) in Civil Engineering.

A candidate who has--
(a) served in the territorial army for a minimum period of two years, or
(b) obtained a ‘B’ certificate of the National Cadet Corps,
will be given preference in the matter of recruitment, other things being equal.

A candidate for direct recruitment to the post must have attained the age of 21

years and must not have attained the age of more than 35 years on the first day

of July of the calendar year in which the vacancies are advertised:

Provided that the upper age limit in the case of candidates belonging to the
Scheduled Castes, Scheduled Tribes and such other categories as may be notified
by the Government from time to time, shall be greater by such number of year as
may be specified.

The character of a candidate for direct recruitment tc a post in the Service must
be such as to render him suitable in all respects for employment in Government
Service. The appointing authority shall satisfy himself on this point.

Note--Persons dismissed by the Union Government or a State Government or by
a Local Authority or a Corporation or Body owned or controlled by the Union
Governiment or a State Government shall be ineligible for appointment to any post

in the Service. Persons cenvicted of an oifence involving moral turpitude shall
also be ineligible.

A male candidate who has more than one living wife or a female candidate who

has married a man already having a living wife shall not ba ehgible for appomtment
to a post in the Service :

Provided that the Governor may, if satisfied that there exists a specific ground
for doing so, exempt any person from the operation of this rule.

No person shall ba appointed to a post in the Service unless he be in good mental
and physical health and free from any physical defect likely to interfere with the
efficient performance of his duties. Before a candidate is finally approved for
appointment, heshall be required to pass an examination by a Medical Board :

Provided that a medical certificate of fitness shall not be re'quired from a
candidate recruited by promotion.

PART V--PROCEDURE FOR RECRUITMENT

The appointment authority shall determine the number of vacancies to be filled
during the course of the year and as also the number of vacancies to be reserved
for candidates belonging to Scheduled Castes, Sheduled Tribes and other

~ categories under rule 6 and shall give this information to the Commission.

18,

(i) The Commissionishall cafl application for permission to appear in the com-

petitive-examination in the prescribed proforma published in the advertise-
ment issued by the Commission.

(i) No candidate shall be admitted to the examination unless he holds a certifi-
cate of admission issued by the Commission.

(ili) After the resuit of the written examination have been received and tabulated.
the Commission shall, having regard to the need for securing due representation

of the candidates belonging to the Schedule Caste, Scheduled Tribes and others

Preferential
Qualification

Age

Characler

Marital Stalus

Physlcal
Fltness

Detarmination
of Vacancies

Procedure
for Direct
Recruitment




Procedure. for
Recruitment by
Promotion

Combined
Select List

Appeintment

Probation

(i)

tresidt of the wrilien sxaminaton, Bove ooy, oo e elenCared toren L il
Commission in this respect. The mark awarded 4o esch cendidate =1 1
interview shall be added to the marks cbivined by him in the writien
examination,

The Commission shall prepare a list of candidates in order of their proficiency
as disclosed by the aggregate of marks obtained by each candidate at the
written examination and interview and recommend such number of candidates
as they consider fit for appeintment. If two or more candidates obtain equal
marks in the aggregate, the name of the candidate obtaining higher marks in
the written examination shall be placed higher in the list. The number of
names in the list shall be greater (but not greater by more than 25%) than the
number of vacancies. The Commission shall forward the list to the Appointing
Authority.

16. Recruitment by promotion shall be made on the basis of seniority subject to the
‘rejection of unfit in accordance with the State Government rules as amended
from time to time.

17. If in any year of recruitment appointments are made both by direct recruitment
and by promotion a combined select list shall be prepared by taking the name of
candidate from the relevant list in such manner that the prescribed percentage is
maintained, the first name in the list being of person appointed by promotion.

PART VI-APPOINTMENT, PROBATION, CONFIRMATION AND SENIORITY

18.- (i)

(ii)

(i)

19. (i)
0

{iii)

(vi)

Subject to the provisions of sub-rule (2) the appointing authority shall make
appointment by taking the names of candidates in the order in which they

stand in the lists prepared under rules 15, 16 or 17, as the case may be.

Where in any year of recruitment, appointments are to bé made both by
direct recruitment and by promotion, regular appointment shall not be made
unless selection are made from both the sources and combined list is pre-
paied in accordance with rule 17.

If more than one order of appointment are issued in respect of any one selec-
tion, a combined order shall also be isstied, maintaining the names of the
persons in order of seniority as determined in the selection or as the case
may be as it stood in the cadre from which they are pronioted. If the appoint-
ments are made both by direct recruitment and by promotion, names shall
be arranged in accordance with the order referred to in rule 5 7 g8

A person substantively appointed toa postin the Ser\nce sha[l be placed on
probation for a period of two years.

During these two years period, dlrecﬂy appomted Assrstant Engmeers shall
have to undergo tralmng in Kalagarh Training Institute.

The appointing authority may, for reasons to be recorded, extend the period
" of probation in individual cases Spemfymg the date up to which the extension
is granted ¢

Provided that exce'pt in exceptional circumstances, the period of proba-

tion shall not be extended beyond oné year, and in no circumstances beyond

two years.

If it appears to the appointing authority at any time during or atthe end of the
period of probation or extended period of probation that a probationer has not
made sufficient use of his opportunities or has otherwise failed to give satis-
faction,he may be reverted to his substantive post, if any and if he does not
hold a lien on any post his services be dispensed with.

A probationer who is reverted or whose services are dispensed with under
sub-rule (iv) shall not be entitled to any compensation.

Services can be terminated on ene month's notrce or one month's pay during

.the period of probation.



20. (i)
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Included indhe cedre or any other e quivalent or higher post to be taken into
account far purpose of computing the period of probation,

Subject to the provision of sub-rule (2) a probationer shall be confirmed in his ~ Confirmation
appoinment at the end of his period of probation or extended period of proba-
tion if--

(@) hehas passed the prescribed departmental examination.
(b) his work and conduct is reported to be satisfactory.
(c) his integrity is certified. _
(d) he has gompleted training from Kalagarh Training Institute.
(¢) Government considers him suitable for confirmation,
Where in accordance with the pravisions of Uttar Pradesh State Govern-

"ment Servants Confirmation Rules, 1991 (as applicable in Uttaranchal), con-

firmation Is not necessary, the order under sub-rule (3) of rule 5 of those rules
declaring that person concerned has successfully completed the probation
shall be deemed to be the order of confirmation.

21. The seniority of persons substantively appointed to the bost shall be determined  Seniority
in accordance with the Uttaranchal Government Servants Seniority Rules, 2002
as amended from time to time. b ' ’

24. No recommendatlon, either written or oral other than those required under the Convassing

26

. 0)

(it)

. (i)

(ny

PART VII--PAY ETC,

The scales of pay admissible to persons appointing to the post in the Service  Scale of Pay
shall be such as may be determined by the Government from time to time.

The scale of pay at the time of commencement of these rules are given as
follows :--

1. Assistant Engineer (Civil) (Rs. 8000-275-13500)

Notwithstanding any provision in the Fundamental Rules to the contrary,a  Probation
person on probation, if he is not already in Permanent Government Service, ~ Perlod
shall be allowed his first increment in the time scale when he has completed

one year of satisfactory Service, and second increment after two years of

Service when he has completed the probationary period and completed

training:

Provided that if theperiod of probation is extended on account of failure
to give satisfaction such extension shall not count for increment unless the
appointing authority directs otherwise.

The pay during probation of persons, who was already holding a post under
the Government, shall be regulated by the relevant fundamental rules

Provided that, if the period of probation is extended on account of failure
to glve satisfaction, such extension shall not count for increment unless the
appolnting authority directs otherwise,

(lll) The pay during probation of a person already in permanent Govemnment Service

shall bg regulated by the relevant rules, applicable to Government servant
generally, serving In connection with the affairs of the State.

PART VIII--OTHER PROVISIONS

rules applicable to the post or Service will be taken into consideration. Any attempt
on the part of a condidate to enlist support directly or indirectly for his candidature
will disqualify him for appointment. :

In regard to matters not Specifically covered by these rules or special orders, per-  Regulation of
sons appolntod to the Service shall be governed by the rules, regulations and orders ~ other matters
applicable ganorally to Government servants serving in connection with the affairs of

the Stale, -
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1 r_.‘: in any particular case, i may not vwibists pding any g contained in the e
applicable to the case, by order, digpense with or relox the requirements of that
rule to such extent and subject 1o such conditions as it may consider necessary

for dealing with the case in a just and equitable manner :

Provided that where a rule has been framed in consultation with the Commission
that body shall be consulted before the rule is dispensed with or relaxed.

27. Nothing in these rules shall affect reservations and other concessions requird to
be provided for the candidates belonging to the Scheduled Castes, Scheduled
Tribes and other special categories of perons in accordance with the orders of the
Government issued from time to time in this regard.

Saving

R

APPENDIX
| [See Rule 4-.@}}
S. No. Name of the post Number of the sanctioned post
1, Assistant Engiqeer (Civil) 193

By Order,
N. RAVI SHANKER,

Secretary.
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In pursuance of the provisions of Clause (3) of Article 348 of the Constitution of India, the
Governor is pleased to order the publication of the following English translation of notification no.
2839/111(1)/05-95(Adhi.)/2002, dated December 26, 2005 for general information:

No. 2839/11( 1)/05-95(Adhi.)/2002
Dated Dehradun, December 26, 2005

oT]

CATION

Miscellaneous

In exercise of powers conferred by the proviso to Article 309 of the Constitution, the
Governor is pleased to make the following Rules with a view to amending the Uttaranchal Public
Works Department Assistant Engineers (Civil) Service Rules, 2003.

The Uttaranchal Public Works Department Assistant Engineer (Civil) (First Amendment)
Service Rules, 2005

1. Short title--

1. These Rules may be called the Uttaranchal Public Works Department Assistant
Engineers (Civil) Service Rules (First Amendment), 2005,

2. ltshall come into forcga at once,
2. Amendment of Principal Rules--

In the Uttaranchal Public Works Department Assistant Engineers (Civil) Service Rules,
2003 (Hereinafter referred to as Principal Rules) for the existing Rules 5 setout in Column 1,
below the rules as setout in Column 2 shall be substituted; namely :

Column--1
(Existing rule)

Column-2
(Rules as hereby substituted)

5. Source of Recruitment

Recruitment to a post in the service shall be made
from the following sources--

(1) 50 percent by direct recruitment through the
Commission.

5. Source of Recruiiment

Recruitment to a post in the service shall be made
from the following sources--

(1) 40 percent by direct recruitment through the
Commission.

(2) (i) 45 percent by promotion from amongst
substantively appointed Junior Engineers ((Civil)
who have completed seven years of satisfactory
service, as such, on the first day of the year of
recruitment,

(2) (i) 45 percent by promotion from amongst
substantively appointed Junior Engineers (Civil)
who have completed seven years of satisfactory
service, as such, on the first day of the year of
recruitment.

(2) (I-a) 8.33 percent by promotion from amongst
substantively appointed Junior Engineers (Civil)
who have completed five years of satisfactory
Service, as such, on the first day of the year of
recruitment and who posses educational
qualification as mentioned in Rule 8.

(2) (i) 5 percent by promotion from amongst
substantively appointed Junior Engineers
(Technical/Computers) who have completed seven
year's satisfactory Service, as such, on the first
day of the year of recruitment.

(2) (i) 5 percent by promotion from amongst
substantively appointed Junior Engineers
(Technical/Computers) who have completed seven
year's satisfactory Service, as such, on the first
day of the year of recruitment.

(2) (ii-a) 1.67 percent by promotion from amongst
substantively appointed Junior Engineers
(Technical/Computers) in the ratio of their cadre
strength who have completed five year's
satisfactory Service, as such, on tht first day of
the year of recruitment and who posses
educational qualification as mentioned in Rule 8.

Iﬂﬂ.(,"\‘]‘o?{_o (3R0%0) 13 @Y Prerfor / 555—2005—100+500 (Freger /Ofvma) |

By Order,
Dr. S.S. Sandhu,

Secretary.
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In pursuance of the provisions of Clause (3) of Article 348 of the Constitution of India, the
Governor is pleased to order the publication of the following English translation of notification no.
2069!|ll(1)!14-96(Establishment)12002, Dehradun, dated November 28, 2014 for general information:

No. 2069/1| 1(1)/1 4-96( Establishment)!2002
Dated Dehradun, November 28, 2014

NOTIFICATION

Miscellaneous
viscellaneous

In exercise of the Powers conferred by the Proviso to Article 309 of the “Constitution of India”,
the Governor is pleased to make the following rules with a view to amending the Uttarakhand
Public Works Department Assistant Engineers (Civil) Service Rules, 2003

THE UTTARAKHAND PUBLIC WORKS DEPARTMENT ASSISTANT ENGINEERS (CIV”.}
(AMENDMENT} SERVICE RULES, 2014 »
Short Title and Commencement-—

1.(1) These Rules may be cilled the Uttarakhand public Works Department Assistant
Engineers (Civil) (Amendment) Service Rules, 2014
(2) 1tshall come into force at once.

Amendment of Rule 5-
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COLUMN-1
Existing rule

Source of Recruitment

Recruitment to a post in the service shall be made
from the following sources.

1. 40 percent by direct recruitment through the
Commission

2.{i) 45 percent post by promotion from amongst
the substantively appointed Junior Engineer (Civil),
who have completed seven year of satisfactory
service as such, on the first day of the year of
recruitment. '

2.(i-a) 5 percent by promotion from amongst the
substantively  appointed  Junior  Engineer
(TéchnlclaI/Computer), who have completed seven
year satisfactory service as'suc'h, on the first day of
the year of recruitment.

(2)(ii) 8.33 percent by promotion from amongst
substantively" appointed Junior Engineers (Civil)
who have completed five year of satisfactory
service, as such, on the first day of the year of
and who posses
qualification as mentioned in Rule-8

recruitment, educational

COLUMN-2
Rules as here by substituted

- Source of Recruitment

Recruitment to a post in the service shall be
made from the following sources.

1. 40 percent post by direct recruitment made
from Public Service Commission

2,(i) 45 percent post by promotion from amongst
the substantively appointed Junior Engineer
(Civil) and Additional Assistant Engineer (Civil),
who have completed seven year of satisfactory
service as such, on the first day of the year of
recruitment.

Computation_ of length of the service for

promotion to the post of Assisiant Engineer will
be done for the continuous length of service
done in capacity of Junior Engineer, in case of
Junior Engineer been promoted to the post of
Additional Assistant Engineer, the same shall be
computed for the combined length of service
done in capacity of Junior Engineer and
Additional Assistant Engineer.
2.(i-a) 5 percent post by promotion from
amongst the substantively appointed Junior
Engineer (Technical/Computer) and Additional
Assistant Engineer (Technical/Computer), who
have completed seven year satisfactory service as
such, on the first day of the year of recruitment,

Computation of length of the service for
promotion to the post of Assistant Engineer will
be done for the continuous length of service’
done in capacity of Junior Engineer, in case of
Junior Engineer been promoted to the post of
Additional Assistant Engineer, the same shall be
computed for the combined length of service
done in capacity of Junior Engineer and
Additional Assistant Engineer.

(2)(ii) 8.33 percent post by promotion from
amongst  substantively  appointed  Junior

(Civi) and Additional Assistant
Engineer (Civil] who have completed five years of
satisfactory service, as such, on the first day of

Engineers

the vyear of recruitment and who posses
Educational qualification as mentioned in Rule-8.
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_ (2)(ii-a) 1.67 percent by promotion from amongst
substantively  appointed Junior Engineers
[Technical/Computers} in the ratio of their cadre
strength  who have completed five year's
satisfactory service, as such, on the first day of the
year of recruitment and who posses Educational
Qualification as mentioned in Rule-8.

“done

Computation of length of the service for
promotion to the post of Assistant Engineer will
be done for the continuous length of service
done in capacity of Junior Engineer, in case of
Junior Engineer been promoted to the post of
Additional Assistant En'gineer, the same shall be
computed for the combined length of service
done in capacity of Junior Engineer and
Additional Assistant Engineer,

(2)(ii-a) 1.67 percent post b\. promotion from
‘amongst substantively  appointed  Junior
Engineers (TechnicalfComputer} and Additional
Assistant Enginee__r (Technical and Computer) in
the ratio of their cader strength who have
completed five years of satisfactory service, as
such, on the first day of the year of recruitment
and who posses Educational qualification as
mentioned in Rule-8.

Computation of length of the service for
promotion to the post of Assistant Engineer will

~be done for the continuous length of service

done in capacity of Junior Engineer, in case of
Junior Engiqeer been promoted to the post of
Additional Assistant Engineer, the same shall be
computed for the combined length of service
in capacity of Junior Engineer and
Additional Assistant Engineer,

By Order,

AMIT SINGH NEGI,
Secretary.
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