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In pursuance of the provisions of Clause (3) of Article 348 of the Constitution of India, the
Governor is pleased to order the publication of the following English translation of notification no. 3295/
I11(1)/07-39 (Establishment)/06, dated November 22, 2007 for general information:

No. 3295/111(1)/07-39 (Establishment)/06
Dated Dehradun, November 22, 2007

NOTIFICATION

Miscellaneous

In exercise of the powers conferred by the proviso to Article 309 of the “Constitution of India”
and in supersession of all exisiting rules and orders on the subject, the Governor is pleased to make
the following rules regulating the recruitment and conditions of service of persons appointed to the
Uttarakhand Public Works Department Subordinate Engineering (Junior Engineer, Civil, Technical
Electrical and Mechanical) Service:--

THE UTTARAKAHAND PUBLIC WORKS DEPARTMENT SUBORDINATE ENGINEERING (JUNIOR
ENGINEER CIVIL, TECHNICAL, ELECTRICAL AND MECHANICAL) SERVICE RULES, 2007

PART |--General

1. Short Title and Commencent--

(1) These Rules may be called The Uttarakhand Public Works Department Subordinate En-
gineering (Junior Engineer, Civil, Technical, Electrical and Mechanical) Service Rules, 2007.

(2) They shall come into force at once.
2, Status of Service--

The Uttarakhand Public Works Department Subordinate Engineering (Junior Engineer
Civil, Technical, Electrical and Mechanical) Service is a subordinate (Non-Gezetted) State Service
cormprising group “C” posts.

3. Definitions--
In these Rules, unless there in anything repugnant in the subject or context--

(@) “Appointing Authority” means the Chief Engineer Level-1, Public Works Department,
Uttarakhand;

(b) “Citizen of India” means a person who is or is deemed to be citizen of India under
part Il of the Constitution;
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(c) "Commission” means Uttarakhand Public Servi'ce Commission;
(d) “Government’ means the State Government of Uttarakhand;

(e) “Department” means the Public Works Department, Uttarakhand;
(f) “Governor’ means the Governor of Uttarakhand;

(g) “Subordinate Engineering Service” means Junior Engineer (Civil, Technical, Electri-
cal and Mechanical) Service;

(h) “Member of the service” means a person substantively appointed to a postin the
cadre of the service under these rules or the rules in force prior to the commence-
ment of these Rules;

() “Service” means the Uttarakhand Public Works Department, Subordinate Engineer-
ing (Junior Engineer Civil, Technical, Electrical and Mechanical) Service;

(i) “Constitution” means the Constitution of India;

(k) “Substantive Appointment” means an appointment, not being an adhoc appointment,
on a post in the cadre of the Service, made after selection, in accordance with the
rules and, if there were no rules, in accordance with the procedure prescribed for the
time being by executive instructions issued by the Government; and

(1) “Year of Recruitment” means a period of twelve months commencing from the first
day of July of a Calendar year.

PART ll--Cadre
4. Service Cadre-- A

(1) The strength of the Service and each catergory of posts there in by the Government from
time to time.

(2) The strength of the service shall until orders varying the same are passed under sub-rule
(1), be such as per the Annexure attached: Provided that--

(i) The Appointing Authority may leave unfilled or the Governor may hold in abeyance any
vacant post, without thereby entitling any person to compensation.

(i) The Governor may create such additional permanent or temporary posts from time to
tjme as he may consider proper.

PART lll--Recruitment

. Source of Recruitment--

The recruitment to the various categories of posts in the Service shall be made through
I'ublic Service Commission in accordance with the norms prescribed for ‘Direct Recruitment’ and
‘Iromotion’ in the rules/government orders in force just before the publication of these rules.

. Reservation--

Reservation for the candidates belonging to the Scheduled Castes, Scheduled Tribes, Other
Hackward Classes and other categories belonging to the State of Uttarakhand shall be in accordance
wilh the orders of the Government in force at the time of recruitment.

PART IV--Qualification i

7. Nationality--
For a direct recruitment to a post in the Service, a candidate must be--
(@) a citizen of India ; or

(b) a Tibetan refugee, who has come over to India before 1*'January, 1962 with the intention
of permanently setting in India; or

(c) a person of Indian origin, who, with the intention of permanently settling in India, has
migrated to India from Pakistan, Myanmar (formerly Burma), Sri lanka (formerly Ceylon)
or any of the East African countries of Kenya, Uganda and United Republic of Tanzania
(formerly Tanganyika and Zanzibar):
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Provided that a candidate belonging to category (b) or (c) above mustbe a person in
whose favour a certificate of eligibility has been issued by State Government;

Provided further that a candidate belonging to category (b) above will also be required

to obtain a certificate of eligibility granted by the Deputy inspector General of Police,
Intelligence Branch, Uttarakhand;

Provided also that, if a candidate belongs to category (¢) above, the cerlilicate of
eligibility shall not be issued for a period of more than one year. Such candidales shall
be retained in service beyond a period of one year only if he/she obtains Indian Citizen-
ship.

Note-- Such candidate, in whose case a certificate of eligibility is necessary but the
same has neither been issued nor refused, may be admitted to an examinalion or inter-
view and may also be provisionally appointed subject to the necessiry cer lificale boing
obtained by him/her or issued in his/her favour.

8. Academic Qualifications--

For selection to the post of Junior Engineer under Subordinate Engincering Service, the
candidate must have obtained an Engineering Diploma in the related branch, suchi as Civil, lechnical,
Electrical and Mechanical from a recognized Institute/Polytechnic.

9. Preferential Qualifications-- '

Other things being equal, in the matters of direct recruitment preference will b gven 1o a
candidate--

(a) who has served in the Territorial Army for a minimun period of two ye:r ; o1
(b) who has obtained a ‘B’ certificate of the Na?i_onal Cadet Corps; and

(¢) who has successfully completed one year training as a trainee.
10. Age--

For direct recruitment to the Service, a candidate must hav= attained the age of 21 years and
must not hav= attained the age of more than 35 years on the first day of July of he calendar year in
which the vacancies are advertised by the Commission:

Provided that the upper age limit for candidates belonging to the Scheduled Caslos, Sched-
uled Tribes, Other Backward Classes and other categories, as may be notified by the Government
from time to time, shall be higher by such number of years as may be specified.

11. Character--

For direct recruitment, the character of a candidate must be such @s to render him suitable in

all respects for employment in Government Service. The Anpointing Authority shall salisfy himself on
this point.

Note-- A person dismissed by the Union Government or a State Governmenl or hy a Local
Authority or a Corporation or Body, owned or controlled by the Union Government or a State Govern-
ment, shall not be eligible for appointment to any post in the service. Persons convicled of an offence
involving moral turpitude shall also be ineligible.

12. Marital Status--

Amale candidate, who has more than one wife living or a female candidate, who has married
@ man already having a wife living, shall not be eligible for appointment to a post in the Service:

Provided that the Governor may, if satisfied that there exists a special ground for doing so,
exempt any person from the operation of this rule.

13. Physical Fitness--

Before a candidate is appointed in a substantive vacancy in the Service, helshe is required to
produce a Medical Certificate of fitness in accordance with the rules framed under fundamental Rule
10, contained in Chapter 11 of the Financial Handbook, Volume-Il, Part-1ll from Chief Medical Officer to

the effect that he is in good mental and bodily health and free from any physical defect likely to
interfere with the efficient performance of his duties.
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PART V--Procedure for Rearu'itmenl
14, Determination of Vacancies--

The Appointing Authority shall determine and intimate to the Commission, the number of
vacancies to be filled during the course of the year as also the number of vacancies to be reserved for
the candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes and
other categories belonging to the State of Uttarakhand under Rule 6.

15, Procedure for Direct Recruitment--

(1) The Public Service Commission shall invite applications for recruitment in the Service in
the prescribed proforma which may be obtained from the Secretary of the Commission
on payment and shall be submitted within such period, as may be specified.

(2) The candidates, who are already working in the Department, shall submit their applica-

tions to the Appointing Authority through proper channel, who will forward the same to
the Commissions alongwith his periodical report.

(3) No candidate shall be permitted to appear in the examination unless he/she holds a
certificate of admission, issued by the Commission.

(4) After the result of the written examination has been received and tabulated, the Commis-
sion shall, having regard to the need for securing due representation of the candidates
belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes and
other categories under Rule 6, summon such number of candidates for interview as have
come up to the standard fixed by the Commission in this respect. The marks awarded to
each candidate in the interview, shall be added to the marks obtained by him/her in the
written examination.

(5) The Commission shall prepare a list of candidates in order of their merit as disclosed by
the aggregate of marks obtained in the written examination and interview and recom-
mend such number of candidates as may be considered suitable for appointment. In
case two or more candidates obtain equal marks in the aggregate, the name of the
candidate obtaining more marks in the written examination, shall be placed higher in the
list. The number of names in the list shall be more (but not more than 25%) than the
number of vancancies. The Commission shall forward the list to the Personnel Depart-
ment of the Government.

16. Fees--

For direct recruitment in the Service, a candidate shall be required to pay such fees for
written examination and interview, as may be determined by the Governor from time to time. No claim
for refund of the fees shall be entertained. -

17. Procedure for Recruitment by Promotion--

Procedure for recruitment by promotion shall be the same as prescribed in the respective
rules/government orders in force just before the publication of these rules.

18. Combined Selection List--
If during any year of recruitment, the appointment are made both by promotion and direct
recruitment, a combined selection list shall also be prepared by taking the names of the candidates

from the relevant lists in such a manner that the prescribed percentage is maintained the first name in
e list shall be of the person appointed by promotion.

Part VI--Appointment, Seniority, Probation and Confirmation

19, Appointment--

(1) Subject to the provision of sub rule (2), the Appointing Authority shall make appoint-
ment by taking the names of candidates in the order in which they stand in the lists,
prepared under Rules 15, 17 or 18 as the case may be.

(2) Where in any year of recruitment, appointments are to be made both by direct recruit-
ment and by promotion, regular appointments shall not be made unless selections are
_mada from both the sources and a combined listis prepared in accordance with rule 18.



12 VTRIEYS STEIRYT TSIE, 22 STA¥6Y, 2007 $0 (SITBTIYT 01, 1929 ¥H Ardil)

(3) If more than one order of appointment are issued in respect of any one Selection, a
combined order shail also be issued, mentioning the names of the persons in order of
seniority as determined in the selection or, as the case may be as it stood in the cadre
from which they are promoted. If the appointments are made both by direct recruitment
and by promotion, names shall be arranged in accordance with the cyclic order referred
to in Rule 18.

20. Probation--

(1) A person on substantive apﬁointment to a post in the service shall be placed on proba-
tion for a period of two years.

(2) The Appointing Authority may, for reasons to be recorded, extend the period of probation
in individual cases, specifying the date up to which the extension is granted:
Provided that in exceptional circumstances, the period of probation shall not be
extended beyond one year and, in no circumstances beyond to yaars.

(3) Ifitappears to the Appointing Authority at any time during or at the end of the period of
probation or extended period of probation that a probationer has not made sufficient use
of his opportunities or has otherwise failed to give satisfaction, he may be reverted to his
substantive post, if any, and if he does not hold a lien on any post, his services be
dispensed with.

(4) A probationer, who is rever{ed or whose services are dispensed with under sub rule (3)
shall not be entitled to any compensation.

(5) The Services during the period of probation may be dispensed with, by serving one
month’s notice or paying one months salary.

(6) The Appointing Authority may allow continuous service, rendered in an officiating or
temporary capacity in a post included in the cadre or any other equivalent or higher post,
to be taken into account for purpose of computing the period of probation.

21. Confirmation-- i

A probationer shall be confirmed in his appointment at the end of his period of probation or
extended period of prabation, if-

(@) his work and conduct is reported to be satisfactory ;
(b) his integrity is certified ; and
(c) hehas undergone in prescribed training.

22. Seniorify--

The seniority of persons, appointed on a substantive post in the Service, shall be determined

in accordance with the Uttaranchal Government Servants Seniority Rules; 2002, as amended from
time to time.

Part VII-- Pay Efc.

23. Scale of Pay--

(1) The scales of pay, admissible to persons appointed to the various categories of posts in
the Service, shall be such as may be determined by the Government from time to time.

(2) The Scale of pay at the time of commencement of these Rules, shall be Rs. 5000-150-
8000. o

24. Pay during Probation--

]

(1) Notwithstanding any provision in the Fundamental Rules to the contrary, a person on
probation, if he is not already in permanent Government Service, shall be allowed his
first increment in the time- scale when he has completed one year of satisfactory ser-
vice, and second increment after two years of service when he has completed the pro-
bationary period and has undergone training:

Provided that if the period of probation is extended on account of failure to give
satisfaction,_ such extension shall not be counted for increment unless the Appointing
Authority directs otherwise.
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(2) The pay during probation of persons, who were aiready holding a post under the Govern-
ment, shall be regulated by the relevant Fundamental Rules:

Provided that, if the period of probation is extended on account of failure to give
satisfaction, such extension shall not be counted for increment unless the Appointing
Authority directs otherwise.

(3) The pay during probation of a person, already in permahent Government Service, shall
be regulated by the relevant rules, applicable generally to Government servants, serving
in connection with the affairs of the State.

Part VIII--Other Provisions

25, Convassing--

No recommendations, either written or oral, other than those required under the rules appli-
cable to the post or Service shall be taken into consideration. Any attempt on the part of a candidate
to enlist support directly o indirectly for his candidature will disqualify him for appointment.

26. Regulations of Other Matters--

In regard to the matters not specifically covered by these rules or special orders, persons
appointed fo the Service shall be governed by the rules, regulations and orders, applicable generally
to Government Servants, serving in connection with the affairs of the State.

27. Relaxations in the Conditions of Service--

Where the State Government is satisfied that the operation of any rule, regulating the condi-
tions of service of persons appointed to the Service, causes undue hardship in any particular case, it
may, notwithstanding any thing contained in the rules applicable to the case, by order, dispense with
or relax the requirements of that rule to such extent and subject to such conditions as it may consider
necessary for dealing with the case in a just and equitable manner:

Provided that where a rule has heen framed in consultation with the Commission, that body
shall be consulted before the Rule is dispensed with or relaxed:

28. Saving--

Nothing in these Rules shall affect reservations and other concessions required to be pro-
vided for the candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward
Classes and other special categories of persons in accordance with the order, issued by the Govern-
ment from time to time in this regard. ’

APPENDIX
[See Rule 4 (2)]
Sl. No. Designation Number of the Sanctioned Post
i Junior Engineer (Civil) 792
2. Junior Engineer (Technical) 81
3. Junior Engineer (Electrical) ' 40
4. Junior Engineer (Mechanical) , ¥ 58

By Order,

UTPAL KUMAR SINGH,
Secretary.
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In pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the Governor is

pleased to order the publication of the following English translation of notification No. 958/111(1)/14-94(Adhi.)/
2010, dated September 01, 2014 for general information.

NOTIFICATION
‘Miscellaneous
- September 01, 2014

No. 958”"(1)!14-94(Adhi.)120‘!0--tn exercise of powers conferred by the proviso to article 309 of the
constitution of India, the Governor is pleased to make the following Rules with a view to amending the

Uttarakhand, Public Works Department Subordinate Engineering (Junior Engineer. Civil, Techmcal Electncal
and Mechamcal) Services Rules, 2007.

Uttarakhand Public Works Départment Subordi'ﬁéte Engineéring (Junior Engineer and

" Additional Assistant Engineer Civil, Technical, Electrical and Mechanical) gAn iendment)
Service Rule, 20 14.

Short Title and beginning
(1) These rules may be called the Uttarakhand Public Works Department Subordinate
Engineering (Junior Engineer. and Additional Assistant .Engineer, Civil, Technical,
 Electrical and Mechanical) (Amendment) Service Rules2014.
(2) It shall come into force at once.

Amendmeut In the Uttarakhand Public Works Department Subordinate Engineering (J unior Engineer

of Rule-5.  Civil, Technical, Electrical and Mechanical) Service Rules 2007 (Hereinafter referred to as
Principal Rules) for the existing Rules setout in column- 1, below the rules as set out in
column-2 shall be substituted; namely; '

Column-1 ' Column-2
(Existing Rule) . _ (Rules as hereby substituted)
5. Source of Recruitment - 5. Source of Recruitment

(A) The recruitment to the various categories of
posts in the service shall be made through Public
Service Commission in accordance with the norms .

The recruitment to the various categories of
‘posts in the service shall be made through -
Public Service Cc.)mmission i.n accordan(.:e with prescribed  for  ‘Direct  Recruitment’  and
the norms prescribed for “Direct Recruitment” ‘Promotion’ in the rules/government orders in force
and ‘Promotion’ in the rules/government orders * just before the publication of these rules.
in force just before the publication of these

i (B) By pmmonon from amongst substantively
rutes.

appomted Junior EBngineers (Civil, Technical,
Electrical and Mechanical) who have completed
three years of service, as such, on the first day of
the year of recruitment, on the basis of semonty
subject to rejection of unfit. ;
4 : : . Provided that promotion to the post of
b "~ Additional Assistant Engineer (Cwll Technical,
' Electrical and Mechanical) shall be limited to 85
percent of total sanctioned posts of Junior Engineer.
Duty and responsibility will be same for Junior
Engineer and Additional Assistant Engineer even
after promotion to the post of Additional Assistant
Engineer and will be under one job chart.



(5)

Amendment:- In Pri'ncipal Rules the existing rules-17 setout in column-1, below the rules as setout in
ofRulés17  column-2 shall be substituted; namely; ie; Jo g

Column-1 _ Column-2
(Existing Rule) (Rules as hereby substituted)
17. Procedure for Recruitment by 17. Procedure for Recruitment by
: promotion - promotion
3
Procedure for recruitment by promotion (A) Procedure for recruitment by promotion
shall be same as prescribed in the respective shall be same as prescribed in the respective
rules/government orders in force Jjust ‘before . rules/government orders in force just before
the publication of these rules. ~ the publication of these rules.

(B) Procedure for promotion to the post of
Additional  Assistant Engineer  (Civil,

Technical, Electrical and Mechanical).

1- The appointing authority shall determine the
number of vacancies to be filled during the.
year of recuritment including-the number of
vacancies reserved for categories belonging to
the state of Uttarakhand. '

2- The recruitment to the post of Additional

Assistant Engineer shall be made on the basis

of seniority subject to rejection of unfit,

through constituting  following  selection
. committee:- '

(a) Head of Department— Chairman

(b) Officer nominated by Head of
- Department but not below
the rank of Superintendin g
Engineer- Member

(c) Staff Officer or equivalent
officer, working in the office
of Head 6T Department- Member

Note :- If no one from amongst chairman or
members in the selection committee blongs to
scheduled caste/Scheduled tribe category then
& any officer belonging to such category will be
} - ‘ nominated in selection committee by the
Chairman.
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Amendment In Principal Rules for the existing Rules-23 setout in column-1, below the rules as setout in .

of rules 23:- column-2 shall be substituted; namely; i.e;
Column-1 Column-2
(Existing rule) - (Rules as hereby substituted)
Scale of Pa;g. 23 ' ~ Scale of Pay 23 ‘
(Junior Engihegrl ' ' | (Junior Engineer)
(1) The scales of pay, admissible to persons (1) The scales of pay, admissible to persons
appointed to the various categories of posts in appointed to the various categories of posts in
the service, shall be such as may be the service, shall be such as may be
determined by the government from time to determined by the government from time to
time. ' - time. '
(2) The scale of pay at the time of (2). The Scale of pay at the time of
commencement of these Rules, shall be commencement of these Rules, shall be
Rs 5000-150-8000. ‘ -Rs 5000-150-8000 (Revised scale of pay
ol = & __payband-2 Rs.  9300-34800 Grade Pay
Rs. 4600)
Additional Assistant Engineer:
* The scale of pay'of persons appointed
as Additional Assistant Engineer shall be
Rs 9300-34800+Grade Pay- Rs 4800.
By Order,
DR. S.S. SANDHU,
Principal Secretary.
4
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ln_pursuance of the provisions of Clause (3) of Article 348 of the Constitution ¢
Governor is pleased to order the publication of the following Eng[ish'translation of Notil
1464/111(1)/18-39(Establishment)/2006, dated October 05, 2018 for general information:

No. 1464/111(1)/18-39(Establishment)/2006
Dated Dehradun, October 05, 2018

NOTIEICATION
Miscellaneous
In exercise of the powers conferred by the proviso to Article 3
“Constitution of India”, the Governor is pleased to make the following rules

further to amend the Uttarakhand Public Works Department, Subordinate
(Junior Engineer, Civil, Technical, Electrical and Mechanical), Service Rule.

-amended from time to time)

The Uttarakhand Public Works Department subordinate Engineering (Junic:

and Additional Assistant Engineer Civil, Technical, Electrical and Mechz
Amendment) Service Rules, 2018

Short title and 1. (1) These Rules may be called the Uttarakhand Pub
commencement Department Subordinate Engineering (Junior Engil
Additional Assistant Engineer Civil, Technical, Elect
Mechanical) (First Amendment) Service Rules, 2018.
(2) They shall come into force at once. '
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Public Works
Engineer ) and
Electrical and
i

Ameandment of
Rule 5

2. In the Uttarakhand public works department subordinate:
Engineering (junior Engineer, civil, technical, electrical and

mechanical) service Rules 2007 (hereinafter referred to as the
principal rules), for existing rule 5 set out in column-1 below,
the rule as set out in column-2 shall be substituted namely:-

Column =1 (Existing rule)

Source of recruitment 5.(A) The
Recruitment to™ the  various
categories of posts in the service
shall be made through Public Service
Commission in accordance with the
norms  prescribed for ‘Direct
Recruitment’ and ‘Promotion’ in the
rule/government orders in force just
before the publication of these
rules.

(B) By promotion from amongst
substantively  appointed.  Junior
Engineers (Civil, Technical, Electrical
and . Mechanicall Who have
completed three year if service, as
such, on rhe first day of the year of
recruitment, on the basis of seniority
subject to rejection of unfit.

Provided that promotion to the post
of Additional Assistant Engineer
(Civil, Technical, Electrical and
Mechanical) shall be limited to 85
percent of total sanctionad posts of
Junior Engineer. _

Duty and responsibility will be
same for :Junior Engineer and
Additional Assistant Engineer even
after promotion to the post of
Additional Assistant Engineer and
will be under one job chart.’

Column~=2 (Rule herebv substituted)

Source of recruitment 5.[A] () The
Recruitment to the post of Junior Engineer
(Civil/Electrical /Mechanical) shall be made
from the following sources namely-

(a) Ninety five percent by direct recruitment
Through the Public Service Commission.

(b) Five percent in ratio of their cadre strength
against - sanctioned posts, by promotion
through the Public service Commission from
amongst such substantively appointed Group
‘C’ employees of the Department who either
after obtaining the permission from the
department or prior to comming in service,
have acquired the qualification as prescribed
in Rule 8 and have completed ten years
substantive service in the Department oq the
first day of the recruitment year.

NOTE- The combined eligibility list for
promotion on the post of Junior Engineer

(Civil) shall be made as per the following
norms:- . : '

() The candidate who has passed . the
prescribed Diploma in earlier academic session
shall be placed higher in the eligibility list,

(ii) If two or more candidate have passed the
prescribed Diploma in the same academic
session, the candidate whose date of
substantive appointment in his respective
cadre is earlier shall be placed higher in the
eligibility list, S

(iii) If the date of substantive appointment of
two or more candidate is also same the
candidate whose date of superannuation is
earlier shall be placed higher in the eligibility
list.
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() Recruitment to the post of Junior Engineer
(Technical) shall be nvade from the following
sources namely:-

(a) Fifty percent by direct recruitment made
through the public service Commission.

(b) Fifty percent by promotion through the
public service Commission from amongst such
substantively appointment Draftsman (Civil)
who have completed seven years service on
the first day of the recruitment year.

(B) (I) Such substantively appointed Junior
Engineers (Civil, Technical, Electrical and
Mechanical) who have completed three years
satisfactory service as such on the first day of
the recruitment year, shall be allowed non-
functional pay scale of Additional Assistant
Engineer by the Committee constituted by the
Appointing Authority. On this basis the non-
functional posts of Additional Assistant
Engineer (Civil, Technical, Electrical and
Mechanical) shall be filled up. :

~ Provided that appointment to non-
functional posts of Additional Assistant
Engineer (Civil, Technical, Electrical and
Mechanical) shall be made only to the extent
of 85 percent of the total sanctioned posts of
Junior Engineers.

Consequent to filling up of non-functional

. posts of Additional Assistant Engineers, the

duties and liabiiities of the Junior Engineer and
Additional Assistant Engineer shall be same
and subject to one job chart.

() prior to filling up of the non-functional
posts of Additional Assistant Engineer
(Electrical and Mechanical), Junior Engineers
(Electrical) have to undergo three months
training of the post of Junior Engineer

~ (Mechanical)  and ~ Junior  Engineers

(Mechanical) have to undergo three months
training of the post of Junior Engineer
(Electrical) mandatorily. From amongst the
Junior Engineers of the concerned cadre, non-
functional posts of Additional Assistant
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Engineer (Electrical and Mechanical) shall be
filled up in their respective cadre, in ratio of
sanctioned post, thereafter single seniority list
of Additional Assistant Engineer (Electrical /
Mechanical) shall be prepared on the basis of
seniority rules.

Amendment 3. In the principal Rules, for existing rule 8 set out in column 1
‘of Rule 8 below, the Rule as set out in column 2 shall be substituted
namely:-
Column -1 (Existing rule) Column—-2 (Rule hereby substituted)

Academic Qualifications 8. For Academic  Qualifications 8, (A)  For
selection to the post of Junior appointment through direct recruitment or
Engineer under  Subordinate Promotion to the post of Junior Engineer (Civil)
Engineering Service, the candidate under Subordinate Engineering Service and for
must have obtained an Engineering direct appointment to the post of Junior
Diploma in the related branch such as Engineer (Technical), the candidate must have
Civil,  Technical, Electrical  and obtainedanpioma in Civil Enginéering from a
Mecﬁanical from a recognized recognized Institute/ Polytechnic.

Institute/ Polytechnic. (B) For appointment through  direct

recruitment or promotion to the'post of Junior
Engineer (Electrical)  under Subordinate
Engineering Service, the candidate must have
obtained a Diploma in Electrical Engineering
from a recognized Institute/Polytechnic.

(C) For appointment through  direct
recruitment or promotion to the post of Junior
Engineer (Mechanical) under Subordinate
Engineering Service, the candidate must have
obtained a Diploma in Mechanical Engineering
from a recognized Institute/ Polytechnic.

Amendment 4. In The principal Rules for existing rule 21 set out in column 1
of Rule 21 below, The rule as set out in colum 2 shall be substituted,
. namely: -
Column -1 (Existing rule) Column -2 (Rule here by substituted)

w Confirmation 21, A probationer shall .Confirmation 21. A probationer _shall be
+ be confirmed in his appointment at confirmed in his appointment at the end of his
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the end of his period of probation or period of probation or extended perfod of
extended period of probationif- ~ * probation if- ’

(a) his work and conduct is (a) his work and conduct is satisfactory,
satisfactory, ‘ (b) his integrity is certified, and L%
(b) his integrity is certified, and (c) he has undergone the prescribed
(c) he  has  undergone in | training and qualified the departmental
- prescribed training. exam, if any.
3 By Order,
OM PRAKASH,

Additional Chief Secretary.

Flogwogo (3Rogo) 11 ofiro / 613—2018—100+200 (H¥=ex /Qforat) |



