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irz pursuance of.the provisions of Clause(3) of A*t}c 348 of the Constitution of india, the
ris pleased-torerderthe publication of the fo llewing Eng r ranslation of notification rio. 3295/
;’;(’),mf—sé}(:swbl:ghnﬂﬂm,,% dated November22, 2007 for g neral information:

No. 3295/111(1)/07-39 (Establishmenf)/OB
Dated Dehradun, November 22, 2007
NOTIFICATION
f\fd_sgeﬂa
ir &X&rci e pcwers conferred by th

Nneous

provisc to Article 302 of the “Constitution of India”

iting rules and oronrs on the subject, the Gavernor is pleased to make
mg thn recruitment and conditions
Pubilic '\f\;orks De

of service of persons’ appointed fo the
spartment Subordinate Engineering (Junior Engineer, Civil. Tecnnic
and Mechanical) Serviee:+-

UTTA

WRAKAHAND PUBLIC WORKS DEPARTM:NT SUBORDINATE ENGINEERING (JUNIOR
MNGINEER CIVIL, TECHNICAL

 ELECTRICAL AND MECHANICAL) SERVICE RULES, 20

PART |--General

07

yert Titie and ©

(1) These Rules may be called The Uttarakhand PublicWorks D
Jineering (Junm, Engineer, Civil, Technical, Electrical and Mechanical) S
(2) They shall comeinto force at once

mmencen

ﬂ) M
(D

Department Su

Public -Norr{
Mechanical) Service

bordinate En

is a subordinate («\




c"" | i % 5
STRIEVS AR ASIE, 22 AqweN, 2007 0 (FWETAYT 01, 1928 @ W) 9
- (c) “C,ommbsmn meaws Uttarakhand Public bew;ce Commission;
(d) fGovemment *nedns the State Government of Uttarakhand;

“Depar nnent”meansthe Publzc‘ﬂorkQ Department, Uttarakhand;
) “Joven_;orf.’f.meansme.Gpvemomf Uttarakhand;

| (g) “Subordinate Engineering Service” means Junior Engineer (C ivil, Technical, Electri-
cal and Mechanical) Service;

O
P

hy “Member of the servicemeans.a person subsiantwe!y appointed to 2 post in the
cadre of the service “under these rules.or the rutes in force prior to the commence-
ment of these Ru;es,
(iy “Service” means the Uttarakhand Public Works Department, Subordinate Engineer-
g (Junior Engineer.Civi, Technical; Electrical and Mechanical) Service;
"“onsmutlon meansthe Constitution of Indiz;

“Substantive Appomtment” means an appointment, not being an adhoc apy ):;;mmew
w ona FO°I inthe cadre of the Servi:e, made after selection, in accerdance with the
ry Le and, if there were no rules, in accordance with the procedure prescribed for the
time being by executive instructions issued by the Government; and

()  “Year of Recruitment” means a period of twelvve months commencing from the first
day of July of a Calendar year.

“o . PARTIl-Cadre

. Service Cadre--

(1) The strenqth of the Servnce and each Catergory of posts there in by the Government frorn
firne to time: i

{2)The strebgth ofthe service shall until orders varying the same are passed under sub-ruie
(1), be such as per the Annexure attached Prowded that-—

(iy TheAppointing Authority may leave unﬂlled or the Governor may hotd in abeydnc any
vacant post, w1thout thereby entitling any person to compensation: :

(i) The Governor may create 'such additional permanent or temporary posts from time to
time as-he may ‘consider proper.-

PART lll--Recruitment -

L. Source of Recruitment--

The recruitment to the various categaries of posts in the Service shall be made through
“2rvice Commissiondn accordance with the norms prescribed for ‘Direct Recruitment’ ann
“ronctontin tne ruies/govemment ordersin force just before the pubnc‘auon of these rul'\s

43
resuryation--

Reservation for.ihe candidates belonginc fothe Scheduled Castes, Scheduled Tribes, Other
ackwerd Classes and other categories belonging to the State of Uttarakhand shall be in accordanca
sitn the orders of the Governmentin force at the time of recruitment.

PART IV--Qualification

7. Nationality-- ,
For a direct recruitmentto.a postin the Service, a candidate must be--
(@) acitizen of India ; or.

(b) a Tnbetan refugee, who'has come over to India before 1 stJanuary, 1962 with the intenticn
of permanently setting in India; or

Py

¢y a person.of Indian origin,.who, with the intenticn of permanently sett!ihg in India, has
migrated to India from Pakistan, Myanmar (formerly Burma), Srilanka (fo merly Ceyion)
orany ofthe East Z\fr can countries qf Keny.a Ucanda and United Republicof Tanzania
PR : ,\IOImeri"Tangar‘yxka and Zanzibar); -
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Provided that s'candidate belonging to category (b) or (c) above mustbe a personin

whose favouracertificate of eligibility has beenissued by: State Government;

Provided fu’fthér‘that a candidate tﬁelongihgfto categary (b) above will also be required
to obtain.a certificate of eligibility granted bytheDep‘utysmsp’ector.Genera! of Police,
Intelligence Branch, Uttarakhand; :

Provided also that, if a candidate belongs to category (c) above, the certificate of

Lo

aligibility shall not be issued for a period of more than one year; Such candidatas shall
be retained in service beyond a period of one year only if he/she obtains Indian Citizen-
ship.

Note-- Such candidate, in whose case a-certificate of eligibility-is necessary but the
same has neither beenissued norrefused, may be admitted toan examination or inter-
view and may also be provisionally appointed subject to the necessary certificate being
obtained by him/her orissued in his/her favour. 7 :

. neademic Qualifications--

o

(]

didate must have obtained an Engineering Diploma in the related branch, such as Civil, Technical,

For selection to the post.of Junior Engineer under Subordinate Engineering Service, the
an
“lectrical and Mechanical froma recognized Institute/Polytechnic. -

i

-

©

preferential Qualifications--

Other things being egual, in the matters of direct recruitment preference will be given to &
candidate-- " ’

(a) who has served in the Territorial Army for a minimun period of two year ;-or
(b) who has obtained a ‘B’ certificate of thz National Cadet Corps; and
(c) who has successfully completed one year training as a?’traine'el@

10. Age-- ,

For direct recruitment to the Service, a candidate musthave attained-the age of 21 years and
rnust not have attained the age of more than 35years onthe first day of July of the calendar year in
which the vacaneies are; advertised by.the.Commission: ... i k™

provided that the upper age limit for candidates belonging tothe S‘chédu‘l,ed_.Castes, Sched-
uled Tribes, Other Backward-GiaSses:and_othervqategories;'as may be notified by the Government
-n tims to time, shall be higher by such number of years as may be specified.

ITC!

Pt o o
Ohisiacisr--

-

=or direct recruitment, the character of a candidate must be such as to render him suitable it
31l respacts for employment in Government Service. The Appointing Authority shall satisfy himseif ¢,
this point. :

{ote-- A person dismissed by the Union Government or af‘u:?tate Government or by a Local
futhority or a Corporation or Body, owned or controlled by the Union'Government or a State Govern-
ment, shall not be eligible for appointment to any post in the service. Persons convicted of an offence
involving moral turpitude shall also be ineligible.

17. Marital Status--

A male candidate, who has more than one wife living or a female candidate, who has married
= an already having a wife living, shall not be eligible for appoiniment to apostin the Service:

Provided that the Governor may, if satisfied that there exists a special ground for doing sc,
exempt any person from the operation ofthis rule.
. Physical Fitness--

Before a candidateis appointed in a substantive vacancy in the Service, hefsheis required to
produce a Medical Certificate of fitness in accordance with the rules framed:under fundamentai Rule

10. contained in Chapterlli of the Financial Handbook, Volume-Ii, Part-lii from Chief Medical Officerio
t.2 efiect that he is in good mental and bodily health and free from any: physical defect likely to
interfere with the efficient performance.of his duties. .
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PART V-- Procedure for Recruxtmem

4. De ?ummauor’i of\:’acanuies--

The Appointing Authorlty 'shall determme and intimate to the Lommrasxon the number of
vacancies to be filled during the‘cotrse of the year as also the number of vacancies to be reserved for
the candidates belonging {o; the Scheduled Castes, Scheduled Tribes, Other Ba"l’\\f"drd Classes and
other categories belonging to: the State of Uttarakhand under Rule 6.

. Procedure for Direct Récrwtmertw

(1) The Public 8ervi Ce Commission shall invite applications for recruitment in the Service in
the prescribed proformawhich may be obtained from the Secretary of the C omritission
on payment and;shall be submitted within such period, as may be specifie

(2) The candidates, t.fvho are already working in the Department, shall subrnit their apy
tions to the Appomtmg Authority through proper-channel, who will forward the sa

the Commissions alongwith his periodical report.

(2¢) No candidate shali.be permitted to appear in the examination unless he/she holds a
certificate of-admission, issued by the Commission.

() After the result of the written examination has been received and tabulatad, the Commis-
sion shall, having regard to the need for securing due representation of the candidates
belonging to the Scheduled Castns Scheduled Tribes, Other Backward Clagses and
other categories underRule 6, summon such number of candidates for mtemcv v as have
come up to the standard fixed by the Commission in this respect. The marks awarded 1o
h candidate in the interview, sha!l be adocd to the marks obtained D\/ him/her in mu

: wrltten examinattod

(5) The Commission shall prepare a list-of candidates in order of their merit as disclosed by

' the aggregate of marks obtained in the written examination and-interview and recom-

" mend such number of candidates as may be considered suitable for appointment. In

case two or more candmates ‘obtain equal marks in the aggregate, the name of the

candidate obtammg more marks irithe written examination, shall be placed higher in the

list. The number of names in the list shall be more (but not more than 25%) than the

number of vancancies. The Commission shall forward the list to the Personnel Depart-
ment of the Government.

6. Feesg-- _

For direct recruitment in the Service, a candidate shall be reéquired to pay such fees for
written examination and interview, as may be determtned by the Governor from time 1o time. No claim
for refund of the fees shall be: entertalned B

-

77, Procedure for Recruntment by Promotion--

Procedure-for recruxtment by promotion shall be the same as prescribed in the respective
ruizs/government orders in force just before the puDhcation of theserules.

v, Combined Selection List--.

If during any year of recruitment, the appointment are made both by promotion‘and direct
ient, 2 cambined selection list shall also.be prepared by tﬂkmg the names of the candigates

T gievant lists in such @ manner that the prescribed percentage ismmaintained the first narme in
tv e Im bﬂB” be of the person appointed by promotion.

+PartVi--Appointment, Seniority, Probation and Confirmation
18, Apoaointment-- - - s

(1) Subject to the’ provxsmn of sub rule (2), the Appointing Authority shall make aopoint-

ment by taking the names of candidates in the order in which they stand in the lists,
prepared under Rules 15, 17 or 18 as the case may be.

(2) Wherein any year of recruitment, appointments. are to be made both by direct recruit-
mient and by promotion, regular ap-pintments shall not be made uriless selections are
made fromboth the sources and a combmed listis preparedin accorc‘ancu with rule 18.
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(@) If more than one der of appomtmﬂn are issued in re%eu of.any one Selection, o
combined order shallalso be issued, mentioning the names of the persons in order of
seniority as determmed inthe selection or, as the case. may be as it stood‘in the cadre

from:which they are promoted If the appointmenis are made both by direct recruitiment

andby. promot[on”name shall be arranged in accordenice with the ecyclicorder referred
fo in Rule 18.

ion=-

1) A person on substantive appointment to a postin th service shall be placed on proba
tion for a period of two years.

(2} The Appointing Authority may, for rezsans to be recorded, extend the period of probat
in individual cases, specifying the date up.to which the extension is granted:

Provided that in exceptional circumstances, the period of probation shall not be
extended beyond one year and, in no circumstances beyond to years.

ion

(3) If it appears to the Appo inting Authority at any time duripg or at the end of the period of ‘
probation or extended period of probation that a probationer has not. made sufficient use
nf his cpporturiities or-has otherwise failed to give satisfdction, he may be reverted 1o his
substantive post,if any, and if he does not hold a lien.on any post, his services be
dispensed with.

{4) A probationer, whoiis reverted or whose services are dispensed with under sub rule (3)
shall not be entitled {o any compensation.

(5) The Services durmg the period of probation may be dxspensed with, by serving one
monih’'s notice or paying one months salary.

(6) : The Appointing. Authority may. allow continuous. service, rendered in an officiat ing or
.- vemporary capacity in:a postincluded in the cadre or any.other equivalent or higher post,
ohe taken into account for purpose of computing the penod of probatlon

2, ;urii i[’"ﬂation" -

A probationer shall be confirmed.in his appointment at the end of his period of probation o
extended period of probation, if--

——

@) his work and conduct is reported to be satisfactory ;
) his integrity is certified ; and

E‘

{c} hehasundergone in prescribed training.

——

2Z. Seniority--

The seniority of persons, appointed on a substantive post inthe Service, shall be detefmined
in accordance with the Uttaranchal Government Servants Semonty Rules 2002 as amended from
fime to time

Part Vll-- Pay Etc.

it
{1) The scales of pay, admissible to persons appointed to the various categories of posts in
the Service, shall be such as maybe:determined by the Government from time to time.

(2} The Scale of pay atthe time of commencementof these Rules, shallbe Rs. 5000-150-
3000.

ring Probation--.

24, Fay au

(1} Notwithstanding any provision in the Fundamental Rules to thecontrary, a person on
probation, if he is not already in permanent Government Service, shall be allowad his
first increment in the time--.scale when he has completed one year of satisfactcry ser-
vice, and.second | increment after two years of service when he has completed the pro-
bationary period and has undergone t fraining:

Provided that if the penod of probation is.extended on account of faiiu,-fe to give
satisfaction, such extension: shall not be counted for | increment unless the Appointing
Authority directs otherwis
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Ll .
pay duringjprqipation of persons, who were already hole?

=, post under the Govern-
ment, shall bereglilated by the relevant Fundamental Rul

erovided that, if the period of probation is extended on account offailure to give

satisfaction, such extension shall not be counted for incrernent unless the Appoeinting
Authority directs otherwise.
The pay during probation of a person, already in permanent Government Service, shall

be regulated by the relevantrules, applicable generally to Government servants, serving
in connection with the affairs of the Siate.

(%]

Part VilI--Other Provisions

- i e g
convassing--

o recommendations, either written or oral, other than those required under the rules,appli-

_=nie to the post or Service shall be taken into consideration: Any attempt on the part of 2 candidate

1o enlist support directly or indiE@éctly for his candidature will disqualify him for appointment.
~5. Reguiations of Other Matters-- ' :

In regard to the matters not specifically covered by these rules or special orders, persons
~upointeu w2 the Service shall be governed by the rules, regulations and orders, applicable generally
10 Government Sarvants, serving in connection with the affairs of the State.

- melaxations in the Conditions of Service--

Where the State'Government s satisfied that the operation of any rule, regulating the condi-
Lons of service of persons appointed to the Service, causes undue hardship in any particular.case, it
Tiay, notwithstandringsany thing contained in the Tules applicable to the case, by order, dispense with
. lax the requirements of thatule to such extent and subject to such conditions as it may consider
scassary for dealing with'the casein a just and equitable manner: ' - 2

Srovided that where a fule has been framed in consultation with the Commission, that body
{ be consulted before the Rule is dispensed with or relaxed:
23, Saving-- . L ‘
Nothing in these Rules shall affect reservations and other concessions required t¢ be pro-
vided for the candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward,
Clusses and other special categories of persons in accordance with the order, issued by the Govern-
-nent from time to time in this regard.

' abdat

APPENDIX
' [See Rule 4 (2)]
"3l No. v Designation Number of the Sanctioned Post
) Junior Engineer (Civil) 792
2. Junior Engineer (Technical) 81
3. Junior Engineer (Electrical) 490
4, Junior Engineer {Mechanical) 58

By Order,

UTPAL KUMAR SINGH,

Secretary.
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